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Company Milestones
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What Are Our Strengths
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2 Managed
Hotels
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A Full control on management
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A Owner -operator mindset
and operating model
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Asset Ownership
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Major Awards Won In The Market
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http://www.people.com.cn/
http://www.hurun.net/zhcn/Default.aspx
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Hotel Brief
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SPACIOUS GUEST
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LEADING FOOD AND
BEVERAGE OUTLETS




MEETINGS AND BANQUETINC
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Your ShangrtLa Journey
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1st Choice for the Employees
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Provides opportunities for personal development and grow
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Offers competitive compensation and benefits
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Altracts and retains the best people
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Development Path
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Learning & Development

duiy 3 gOyT'YMeuwult ul
df “ly 3 i "1 swBj ON
drAGtl £ 1O 1 BGr

dygyrzy 3 wried

Db & g G d 1 p 1 1 ﬂ L|| |'I 1L

2

d ¥ mw 4¢B uy 1KON AT M

' ’ df TM31eBA0 ~ ~Q> Q f slpled
& : . “p " T=Jd_ped -
Emerging Leader's
Program Shangri-La Care 2
cares Thg e
dyo" M
(ERRY ¢ dys Mo
The Tradenan Program
dh Tzy

Shangri-La Care 3 Shangri-La Care 4 KERRY ME SmarTraders

= ‘ tuAATRE
), / o5t (v
New Colleague Orientation [~ SRR (NI SO &

dAy HYX p ’

di TT31edBa0

5 PROTOTYPE  IDEATE 2\ @ V{ n 4 ~
New Colleague Area Director of L&D Customer Centric Skills Trainer -
Orientation Resources Taskforce . d h 4N MT 4
dx M1 °
\ ‘o
HARVARD o8

SHANGRI-LA "
GLOBAL ACADEMY
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Buddy System
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Talent Exchange

Taskforce Exposure Explorer
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Be of helpto a Opportunity to On assignment in
sister hotel contribute and learn new Ioca’Eiop
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Homecoming
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Where do you go from here

V You are passionate about hospitality
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V Through diligence and experience you have got

new ideas
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Now you need a place to put them into practice
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